APPLICATION FORM
FOR PROSPECTIVE PARLIAMENTARY CANDIDATES
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PARLIAMENTARY PANEL

APPLICATION FORM AND NOTES

FOR MEMBERS WISHING TO APPLY TO BE INCLUDED ON THE UNION’S PARLIAMENTARY PANEL PRIOR TO SEEKING SELECTION TO BE A PROSPECTIVE PARLIAMENTARY CANDIDATE

NATIONAL PARLIAMENTARY PANEL

DECLARATION
I agree to accept inclusion in the Labour Party’s list of endorsed nominees available for selection as prospective parliamentary candidates for the next general election.  I agree to abide by the rules and procedural guidelines laid down by the party for these selections and accept that the decisions of the selection boards as approved by party conference shall be final.

I undertake to be bound by the rules and constitution of the party at all times and to sign the memorandum for prospective parliamentary candidates agreed by the National Executive Committee and the standing orders and declarations of interest required by the Parliamentary Labour Party when asked to do so.

I am not disqualified for membership of the House of Commons under any provision of the House of Commons Disqualification Act 1975.

	
Signature
	
	
Date
	


	
Please print name
	


Should you need to seek precise advice and information about disqualification for membership of the House of Commons, please contact the Compliance Unit of the Labour Party.  Nominees who have been appointed to government bodies (quangos) should be especially vigilant.

Failure to complete this declaration will invalidate your application.

NATIONAL PARLIAMENTARY PANEL

ASSESSMENT PROCESS
The Community National Executive Committee will establish selection boards on a national basis, which will interview all shortlisted applicants.

Selection boards will be held in London.  Because of the expected heavy workload it will be necessary for boards to interview applicants on weekdays as well as at weekends.  You should be prepared to make yourself available for interview on that basis.

	
Signature
	
	
Date
	


NB Please note that all selection boards will be applying common assessment criteria and scoring systems.

PERSONAL DETAILS

To be completed by members seeking selection as prospective parliamentary candidates

	
Name
	
	
Labour Party Membership No.
	


	
Do you pay by Direct Debit?
	
	
*If NO please complete enclosed Direct Debit mandate form


	
Date joined Labour Party
	
	
Date of birth
	


	
Constituency
	


	
Trade Union
	


	
Address
	


	



	
	
Postcode
	


	
Other contact details
	


	
	
email address
	


Telephone numbers:

	
Home
	
	
Work
	

	
	
	
	

	
Mobile
	
	
Fax
	


This form must be completed and returned to: Joe Mann, Community, 67-68 Long Acre, Covent Garden, London, WC2E 9AA or jmann@community-tu.org 

1. LABOUR PARTY EXPERIENCE

SEE SECTION 1 OF PERSON SPECIFICATION
Please do not exceed space provided.

2. OTHER LIFE EXPERIENCE

SEE SECTION 2 OF PERSON SPECIFICATION
Please do not exceed space provided.

3. KNOWLEDGE

Please show how you have gained and would expect to use an understanding of the policy issues, decision-making process and legislative powers of the House of Commons.

4. COMMUNICATION SKILLS

From those outlined in the person specification, please illustrate the skills you possess and which you expect to prove most useful to you in your role as a Member of Parliament and as a Labour candidate.

5. CAMPAIGNING SKILLS

From those outlined in the person specification, please illustrate the skills you possess and which you expect to prove most useful to you in your role as a Member of Parliament and as a Labour candidate.

6. REPRESENTATIONAL AND PROBLEM SOLVING SKILLS

From those outlined in the person specification, please illustrate the skills you possess and which you expect to prove most useful to you in your role as a Member of Parliament and as a Labour candidate.

7. INTERPERSONAL, TEAMWORK AND RELATIONSHIP SKILLS

From those outlined in the person specification, please illustrate the skills you possess and which you expect to prove most useful to you in your role as a Member of Parliament and as a Labour candidate.

8. OTHER SKILLS

From those outlined in the person specification, please illustrate the skills you possess and which you expect to prove most useful to you in your role as a Member of Parliament and as a Labour candidate.

9. PERSONAL STATEMENT

Which may include your reasons for seeking selection and a political statement. (Please do not exceed one page for this section).

The above sections 1 – 9 must not exceed four A4 pages

NOTES FOR FILLING IN THE APPLICATION FORM

1. The application form is in nine parts and all parts must be fully completed before submission.

2. The job description and person specification for a Member of Parliament should be read carefully before completing the form.

3. The application form as presented will form part of the initial assessment process and will be judged against the person specification.

4. The declaration and the nominees’ monitoring form must be signed and returned with the application form.  Failure to do so will invalidate the application.

5. Applicants are expected to pay their membership subscriptions by direct debit and those who do not should complete the enclosed direct debit mandate form and return it with the completed application form.

6. All queries about parliamentary selections should be referred to the Labour Party’s Compliance Unit, including queries about disqualification.  You may find additional useful information in the procedural rules and guidance document – “Labour’s future – keeping a strong voice in Parliament”, approved at Labour Party Conference in 1998 and circulated to all constituency parties.

7. Your application form will be reproduced and assessed as presented so it is essential that it is completed clearly in black ink – but preferably printed.  And don’t forget the application form can be emailed to you if you would prefer.

8. Completed forms should be returned to: Joe Mann, Community, 67-68 Long Acre, Covent Garden, London WC2E 9FA or jmann@community-tu.org.

JOB DESCRIPTION FOR MEMBER OF PARLIAMENT

Responsibilities will include:

1. Representing the constituency and constituents by:
• Building an effective relationship with voters.

• Being actively accountable.

• Dealing with individual casework within the constituency.

• Attending parliamentary sessions and serving on the committees of Parliament as appropriate.

• Encouraging awareness of the work of Parliament.

2. Making decisions in those areas for which Parliament has competence:

• Budget.

• Education.

• Employment and Trade.

• Foreign Policy.

• Legislation.

• National Security.

3. Participating in the effective operation of the Parliamentary Labour Party.

4. Working closely with MEPs, MPs, elected members on devolved bodies, local councilors and community representatives in their locality.

5. Working to develop the local Labour Party with local party members representatives such as Councillors and party officers, including campaigns, information, training, and other initiatives.

6. Working closely with local, regional, national and European authorities to help develop a supportive and dynamic working relationship between Parliament and those authorities.

7. Working with voluntary, community and statutory organisations in their locality, regionally and nationally, for example schools, Training and Enterprise Councils, Regional Development Agencies, universities etc.

8. Working with social partners, trade unions and business organisations, to encourage sustainable development within the constituency.

9. Helping to develop and promote the national and international policies of the Labour Party.

10. Ensuring political accountability to the Constituency Labour Party, and to maintain an active presence in the constituency and to be able to respond to constituents problems and queries as appropriate.

PERSON SPECIFICATION FOR MEMBER OF PARLIAMENT

Community is genuinely keen for candidates to draw on a wide range of experiences and abilities and also to be able to demonstrate the relevance of this experience to being a Member of Parliament.  Candidates should demonstrate the ability and potential for making a significant and imaginative contribution to the development of Parliament and the political, economic social and cultural development of the United Kingdom.

The experience, qualities and abilities looked for in a Member of Parliament should include most of the following:

LABOUR PARTY EXPERIENCE

Candidates should be able to demonstrate a record and relevant experience in, and commitment to, the Labour Party.  (All applicants should have 12 months’ continuous membership of the Labour Party and be in compliance with the membership rules at the time of application).

OTHER EXPERIENCE

Candidates should be able to give evidence of life experience outside the Labour Party and demonstrate its relevance to the position of Member of Parliament.  This could include:

· Family and other caring responsibilities

· Work and professional experience

· Education

· Voluntary sector experience – such as tenants’ groups, youth work and community involvement, charity work, campaigning experience etc.

· Public service experience – local government, trade union, school governing bodies, Justice of the Peace, etc.
COMMITMENT TO EQUAL OPPORTUNITIES

Candidates should be able to demonstrate a commitment to equal opportunities.  (for example, give evidence of any initiatives or campaigns you have been involved in that have promoted equal opportunities.)

KNOWLEDGE

You should be able to demonstrate a knowledge and understanding of Labour Party policy and of policy issues and processes.

In your application please give any example of your involvement in making and implementing policy. Also please give evidence of your understanding of Labour Party policy and of how important decisions are made in, for example, local, devolved, or national government, or the European Union.
ABILITIES

Creative skills

Candidates should be able to demonstrate the ability and potential for making a significant contribution to parliament and the political, social and economic development of the United Kingdom, and to have an understanding of Britain’s wider role in the world.  

Strategic thinking and action

Candidates should be able to demonstrate an ability to thank and act strategically and have a track record of showing and taking initiatives.

Advocacy skills

Candidates should be able to present a case effectively and have a knowledge and understanding of the decision-making processes in the United Kingdom, Europe, and other international organisations.

Interpersonal skills

Candidates should show an ability to listen, communicate and relate well with others, and demonstrate an ability to work with a wide range of people within their local communities and to demonstrate reliability and integrity.

Communication skills

Candidates should be able to demonstrate the ability to communicate effectively, both orally an din writing and understand the role of the media.

Campaigning skills

With particular reference to the next general election, candidates should be able to demonstrate commitment and practical ability to promote the parliamentary candidature as soon as selected.  They should be able to demonstrate:

· The ability to plan and carry out an effective campaign

· The skills to assume responsibility for taking a leading part in the constituency campaign team

· Knowledge and understanding of a wide range of campaigning methods

· The ability to link campaign activity to the interests and concerns of the local community.

Representational and problem solving skills

You should demonstrate the ability to represent others and construct and present a case effectively.

Interpersonal, teamwork and liaison skills

You should demonstrate the ability to listen, communicate and relate well to others, plus the ability to work collaboratively with people from a wide range of backgrounds and communities.

Other skills

You should list any other relevant skills, which might include:

• Media skills: ability to deal effectively with a wide range of media.

• Delegation and management skills: managing personnel, premises, budgets and resources.

• Planning and time management skills: ability to cope with a varied and demanding work programme, involving travel and organisation at different workplaces.

• Language skills: ability to communicate in other languages.

NOMINEES MONITORING FORM
While this form will not be included in the assessment of applicants, it must be completed and returned to allow Community to monitor the success of its parliamentary candidates’ selection process.  Failure to complete and return this form will invalidate your application.

Please mark appropriate boxes with x

	Name
	

	
	

	Membership No.
	


Gender




Male
 FORMCHECKBOX 



Female
 FORMCHECKBOX 

Age






21-29
 FORMCHECKBOX 

30-39
 FORMCHECKBOX 

40-49
 FORMCHECKBOX 




50-59
 FORMCHECKBOX 

60-69
 FORMCHECKBOX 

70+
 FORMCHECKBOX 

Ethnic background

I would describe my background as:

White


 FORMCHECKBOX 

Black


 FORMCHECKBOX 

Asian


 FORMCHECKBOX 

Other ethnic origin (please specify) _________________________________

Disability

Do you consider yourself to have a disability?          
  Yes
 FORMCHECKBOX 

      No
 FORMCHECKBOX 

If so, have you any special needs?

Yes
 FORMCHECKBOX 

      No
 FORMCHECKBOX 
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