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Corus Progosel

o Offer a new defined contribution

scheme for Nnew JoIners.
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jater this year

Any worsening in the financiall state of the
scheme could have significant effect on the

company's finances.
Concern about the “long-term risks”
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‘prudentibasisEagreed Py liusiees

Future benelits would e met by contrikbutions,
also calculated on a prudent basis, of:

— 12% of pensionable pay by employer
— 6% of pensionable pay by members
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WHERINE FECESSIONIIS EXPECIED to be OVET; 2nd

lhe secheme s assets arne invesied prudently; 1.e.
largely invested in bonds, including Index-linked:.

Valuations are carried out every three years,

specifically to avoid a premature response to
what may only be short-term difficulties
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the nextvaltaton:

S0 the decision te clese the Scheme has only'a

marginal impact on the everall risk that It faces now.
or In the future.

In addition, the Trustees have already taken steps to
limit investment risks and the Unions have accepted
changes in benefits
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Corls rejects oiflgr gghons for

corltrolling Its vension 196
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o Corus's views, are set out inPension News*

— They will not accept any risks greater those of a DC scheme
— They will'not accept anything more complex than a DC scheme

* In other words, they want a DC scheme for new entrants
and will not consider any alternative
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But thistcommitment only applies; ter current benefits 1o
past Service.

Corus has made it clear in discussions with the Unions

that it wants to make changes to the benefits that will
accrue to members in the future
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imiteadl erect onfthe everallfrskithat the employer
already faces In respect of the existingl membership.

TThe Unions have demonstrated a willingness to discuss
more ways of reduce the risks faced by the employer.

But the employer is only prepared to accept a straight
DC scheme for new entrants.
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