
Dealing with drug and 
alcohol misuse
National Officer Roy Rickhuss (right) chaired the first ever 
conference extended debate which was on the theme of drug 
and alcohol misuse. Joining him (right to left) were Head of 
Health and Safety Rob Sneddon, MP for Bassetlaw John Mann 
and Neil Walters, drug and alcohol campaign co-ordinator in 
Corus Port Talbot.

The situation
Drug and alcohol addiction is a national problem that affects •	
not just the addict but their family, friends, workmates, 
employers and communities
40,000 deaths per year are alcohol-related and alcohol-•	
related illness costs the NHS £3 billion a year 
Around 14 million working days are lost annually due to •	
alcohol abuse
The cost of drug abuse in terms of crime, absenteeism and •	
sickness is in excess of £20 billion a year.

What Community can do
Community’s drugs and alcohol counselling project with Corus 
Strip Products is a model for other unions and the Government, 
said John Mann, ‘one that looks beyond the workplace and 
empowers communities to tackle the issue.’  The debate 
established a number of ways in which Community is already 
helping and could further help tackle the problem, including:

extending the Port Talbot drug and alcohol pilot to other •	
regions in the UK 
engaging with employers to develop and implement drug •	
and alcohol policies in every workplace – and monitoring and 
reviewing these 
working with employers to encourage workers with alcohol •	
and drug problems to come forward by removing fear of 
dismissal or disciplinary action
educating members and the community about the issue •	
providing drug and alcohol counselling training for health and •	
safety reps
lobbying the Government for changes in drug and alcohol •	
legislation 
working with community groups to provide support for •	
families affected by drug and alcohol issues.

Tackling 
addiction
With an estimated 70% of people 
in employment in the UK abusing 
alcohol and 20% abusing drugs, this 
is a national issue we can’t ignore, 
said Neil Walters, from Llanwern Staff and Administration 
Branch in Region 6. 

As lead counsellor of the Port Talbot drugs and alcohol 
project, Neil spoke of the associated problems – poor 
physical and mental health, family break-ups, lost work 
days and a greater risk of accident at work – that need to 
be addressed too. 

He spoke of the Port Talbot project’s success in helping 
many workers back to work and urged the NEC to adapt 
the scheme around the country so all our members could 
access similar counselling services. ‘The UK has a huge 
culture of drug and alcohol misuse, and our members face 
enormous pressure in society; they deserve nothing less 
than our proactive support.’ 

Joe Monks, District 02 Branch, Region 5, added his support 
for the motion. ‘Drugs and alcohol are destroying our lives 
and communities every week, everyday,’ he explained. 
‘The Port Talbot project helps members deal with their 
problems while remaining proactive members of society 
and is a prime example of community unionism at its best.’ 

The NEC’s Richard Green questioned whether Community 
should push for strong policies to curtail the use of alcohol 
not just deal with the aftermath. ‘People addicted to drugs 
and alcohol can pose a health and safety threat at work’  
he added, saying that he was in favour of random testing 
at work to confront the problem.

Motion 14 was carried.

Attending her first Community 
conference, Margaret Wotherspoon, 
from Region 1’s Coral 01 Branch said: 
‘We betting shop workers are new 
to the union and I didn’t know what 
reaction we’d get. But Community 
made it clear that it wants to work 
with us,’ she explained. ‘Conference 
has motivated me to ensure that all 
betting shop staff in my area know 
that Community will be supporting 
our struggle for recognition and better 
working conditions.’

E X T E N D E D  D E B A T E 
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E X T E N D E D  D E B A T E Working 
together
Mike Bradley, General 
Secretary of the General 
Federation of Trade Unions 
(GFTU) told delegates of the 
long-standing relationship 
between his organisation and Community, whose officials 
and members had contributed greatly to its research and 
education and training work. 

Since 1997 the GFTU had accessed more than £2 million 
in government funding through a range of learning and 
education funds, he told delegates, and that had been 
used to benefit representatives from affiliated unions  
such as Community.

The GFTU was now preparing for Warwick 2 in July, he 
said, ready to discuss union members’ concerns with the 
Labour Party for its next manifesto and he’d like to see 
a discussion on tax relief on union contributions, which 
could help union members and trade union finances.

High cost of 
workplace 
bullying
Bullying and harassment is an 
issue too costly to ignore, said 
Region 1’s Tom Donnelly, from 
Clydesdale Q&T Branch, both in terms of human suffering and 
lost productivity. However, most employers seemed unable or 
unwilling to stop it. 

‘All workplaces, whatever their size, should have a policy that 
enables victims to be supported and listened to – not deemed 
‘workplace wimps’, he added. He called on Community to 
campaign through the TUC for zero tolerance of bullying and 
harassment in the workplace.

Motion 11 was carried.

Taking a stand on 
workplace bullying
Community’s Rob Sneddon (left) chaired Wednesday’s 
extended debate on  bullying and harassment at work. The 
speakers included Matt Witheridge of the Andrea Adams 
Trust (centre)  and Paul Pearson, Director of the UK Leather 
Federation (right). 

The situation
87% workers said they were bullied or were aware of it in •	
their workplace
Bullying is rarely about violence but persistent persecutory •	
behaviour
Bullying affects people physically and emotionally and •	
impacts on their personal and working lives
8.9 million days are lost each year due to bullying •	

What Community is doing
Community is working in partnership with organisations 
like the Andrea Adams Trust to develop the union’s strategy 
and policies on this issue. It believes unions play a vital 
role in dealing with and raising awareness of bullying and 
harassment at work and is committed to:

including bullying and harassment training for the union’s •	
health and safety reps
supporting the annual Anti-Bullying at Work campaign•	
undertaking surveys among betting industry workers and •	
contributing to the TUC’s study on vulnerable workers to 
raise the profile of the issue nationally
working with employers to develop bullying and •	
harassment policies 
raising awareness among employees of what bullying is •	
and how to recognise it.

What you can do
Visit www.andreaadamstrust.co.uk for more information•	
Call head office for a copy of Community’s guide to •	
workplace bullying
Download guidance notes at www.community-tu.org.•	

As a first-timer at conference, Tristan 
Learoyd from Teesside Community Branch, 
Region 2, enjoyed ‘getting a view of 
Community’s international links.’  
A senior lecturer in pharmaceutics, Tristan 
joined Community through Labour Party 
contacts because he was impressed by the 
union’s work in Teesside. ‘I’d like to see 
more Community members get actively 
involved in helping the party reconnect 
with its core voters.,’ he said.
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Co-operation on 
climate change
Peter Scherrer, General Secretary of 
the European Metalworkers’ Federation, 
told delegates that the achievement of 
European Union’s CO

2
 emissions targets 

shouldn’t be at the expense of the 
European steel industry and its jobs.

He told delegates how the EMF is working to support EU 
and ETUC ambitions to ensure emission targets struck a  
fair balance between preventing climate change and  
the competitiveness of EU industry and safeguarding 
members’ jobs .

 ‘The way forward for steel and metal industries is to agree  
a global approach to climate change,’ he explained.  
‘We need to  encourage employers to invest in developing 
new technology and to build up co-operation between 
workers in Europe and around the world on this issue so 
that employers don’t try to play us off against each other.  
We need to aim for an industry that sets an example to 
others, is responsible to workers and trade union rights, 
takes care of the environment and is profitable,’  he added. 
For that to happen closer European co-operation was still 
needed and Community, as a member of the EMF, was 
playing an active part in that.

Stop the sex 
slave trade
‘Every year around 6,000 women and 
children as young as nine are brought 
into the UK as sex slaves, abducted 
or duped by tales of a better life 
and money,’ Simon Tweedlie from 
Border O1 Branch, Region 1, told delegates. ‘As a union we 
have a common commitment to care for human rights and 
dignity. Around 70% of women in prostitution in the UK are 
from abroad, and we need to make it clear to clients that there 
would be no supply if there were no demand.’

Linda McWhinnie, Dalzell 03 Branch, Region 1, seconded the 
motion. ‘Trafficking is about money, power and greed, using 
these women and children as commodities and then discarding 
them,’ she said. ‘Our union can do something about this by 
raising awareness of the issue in schools, workplaces and at our 
branch meetings, and working with organisations like 
the Trafficking Awareness Raising Alliance.’

Motion 17 was carried.

Justice for Colombia

The third of conference’s extended debates was chaired 
by Liam Craig-Best, Director of Justice for Colombia (JfC). 
He was joined by Community’s Keren Bender and Gareth 
Davies who visited Colombia as part of a JfC delegation.

The situation
One union activist is murdered every week in •	
Colombia; others are intimidated, imprisoned without 
trial, tortured or ‘disappear’
People are scared to join a union – only 4 to 5% of •	
Colombians are union members 
The Colombian government relies on this fear to •	
weaken the trade union movement. The Colombian 
Army, police and their paramilitary death squads are 
behind many of these abuses
The Colombian Army receives military aid and training •	
from UK and US governments 
If we don’t stand up for the rights of our Colombian •	
colleagues – unions in Colombia will be wiped out.

What Community is doing
UK unions, including Community and the TUC, established 
Justice for Colombia five years ago and continue to support 
its work to provide legal help for imprisoned activists, 
support recruitment campaigns and arrange UK visits 
for Colombian trade unionists and for UK groups to visit 
Colombia. Through the TUC, Community was part of a 
delegation to the Foreign Office calling for humanitarian 
not military aid for Colombia. 

What you can do
Visit www.justiceforcolombia.org for more information •	
Sign the aid petition at petitions.pm.gov.uk/Colombia/ •	
Get your branch to affiliate to Justice for Colombia•	

‘Everyone was very friendly and approachable,’ said 
Tom Blenkinsop from Region 2’s Teesside 
Community branch, of his first Community conference. 
While I was nervous about speaking to conference 
it was a great experience to put my views forward,’ 
said Tom who works for Ashok Kumar MP. ‘I enjoyed 
listening to the debates, knowing that we are setting 
down principles that will protect us and future 
generations of workers.’14


