
Underpaid,  
undervalued and 
over here
Don’t believe all you read, Steve Bevan, 
Trade Frames Branch, Region 5, warned 
delegates, speaking of the media 
demonisation of migrant workers that focused on job losses, 
lower wages and reduced benefits. 

He spoke of the need for a more balanced view of immigration 
and said evidence showed that migrant workers create jobs not 
take them away, pay more in taxes than they take out in benefits 
and are one of the most exploited groups of workers in the UK. 
He added that exploitation of non-unionised workers – migrant or 
otherwise – affects pay and conditions for all. Community should 
welcome migrant workers into our union, he said, and support 
them in their new workplaces and communities. 

John Pitman, Pittards Branch, Region 5, seconded the motion, 
adding that with its community focus, our union was the best 
union to help migrant workers integrate into their workplaces and 
new neighbourhoods.

Pat Keenan, responding for the NEC said that Community had 
already recruited a number of migrant worker members across 
the country and would do all it could to support them and to 
attract other vulnerable workers to join us. 

Motion 5  was carried.

Forging global links
‘Forming the right alliances, identifying opportunities 
and influencing global change is in our members’  
interest,’ General Secretary Michael Leahy explained.

‘We live in a globalised world and that means issues like 
climate change, labour standards, or trade can’t be dealt 
with in the UK alone. That’s why Community has stepped 
up its involvement with international organisations.’ 

The focus of the union’s international work was to  
manage the forces of globalisation, he explained, so that 
‘we limit the effect on our members and help our sister 
organisations to grow’. Stronger 
unions across the world make it 
more difficult for multinationals 
to exploit workers, he said. 

He said he didn’t believe global 
unions were the answer to glo-
balisation. A way with more 
chance of winning, he said, was 
to ‘help our sister unions in the 
developing world build their 
capacity and create viable unions 
to defend their members’ interests and ours.’

Community Biennial Awards
TUC General Secretary Brendan Barber presented Community’s Biennial Awards in 
the following categories:

The Young Member Award went to Robin Glen of Corus Corby, Region 6, an 
active member of Corus CPT and branch ULR, for his hard work in promoting 
union learning in the workplace. 

The Branch Officer Award went to Calvin Evans, an NLBD branch official 
at Rhonda Cannon Taff. Region 5, who, in the face of problems at work, had 
managed to recruit a full complement of officers, increase membership and hold 
regular meetings.

The Lifelong Learning Award went to Bob Hudson from Corus Aldwarke 01 
Branch, Region 3, for his work in setting up a learning centre on the site.

The Organising Award went to James Beadle, member of Ladbrokes 08 Branch, 
Region 8, who has actively encouraged others to join and raised issues as an 
elected member of the staff council. John Formstone collected the award on  
his behalf. 

The Activist Award went to Brian Silver – a union member for 39 years, one-
time NEC member, committed activist and ‘face’ of the ASW pensions campaign 
– for all his contributions to the union.

7


