
H&S in a 
healthy place
Health and safety at work and 
the environment had been high 
priorities across the sectors 
Community’s members work in, 
explained Rob Sneddon, Head of 
Health and Safety. 

He cited examples such as the union’s work with Corus in 
developing its alcohol and drugs misuse policy and with the 
Live Wire initiative to reduce accidents in the wire industry. 
Community had continued to train H&S reps and there was 
now one rep for every 60 members – a record to be proud of, 
said Rob.

He also spoke of Community’s continued involvement with 
the Health and Safety Executive and in TUC health and safety 
activities and of its representations to Government on areas 
such as corporate liability, the Gangmasters Bill and improved 
rights for health and safety reps.

On the environment, as well as participating in the Trade 
Union Sustainable Development Advisory Committee, the 
union had been working with Corus and the Carbon Trust on 
an energy efficiency improvement programme. It had also 
played a prominent part in the development of the  
EU Emissions Trading scheme.

‘We’re in a healthy position on health and safety, thanks to 
all our reps. Now we want to build on this so that prevention 
of ill health and elimination of hazards is at the heart of this 
agenda,’ he concluded.

Region 2’s Geoff Waterfield, Teesside Staff 05 and Stephen 
Pearson, South Teesside 01, Region 2, called for the union to 
keep H&S reps’ training up to date and in line with legislative 
changes, and to provide them with more support.

Investing in 
organising  
is a good bet
To build on the union’s highly successful 
betting industry organising  work, John Brigden from Ladbrokes 
08, Region 8, moved Motion 1, calling for a massive investment 
to create a large team of organisers. He praised Community’s 
organising work in Scotland and the south east in leading the  
Safer Betting Shop campaign and getting politicians on board,  
but pointed out the further 30,000 potential members in the  
sector who needed representation and an organising structure to 
support them. 

John Formstone, Coral 08, Region 8, added that as the sector had 
no history of trade unionism more resources were needed to 
tackle the fear of joining a union.

Deputy General Secretary Peter Crowe responding on behalf of the 
NEC said that while ‘Community is fully committed to supporting 
its members in the betting industry… allocation of union resources 
was best left to the NEC.’

Motion 1 was remitted, with the NEC assuring conference that it 
would bear the terms of the motion in mind in developing the 
union’s organising and recruitment policies.

Rebuilding trade 
unionism
Keep up the good work, keep fighting 
for your members and keep making a 
difference, TUC General Secretary 
Brendan Barber told Community delegates. 
‘Your union is already leading community 
trade unionism and modernising to meet the challenges of the  
21st century,’ he explained.

He talked of Community’s success – its growth through the mergers 
with NUDAGO and BUSWE, its expansion into new sectors, its work 
with Communitas and its ground-breaking pension campaign and 
£12 billion victory –  ‘proof that the interests of individual workers 
are best advanced through collective action’, he said.

Celebrate these successes, he told delegates, but don’t ignore 
the challenges posed by globalisation and the decline of the UK 
manufacturing industry. He urged members to push the Government 
to develop ‘an intelligent industrial strategy that delivers for 
manufacturers in key sectors and sustains skilled jobs and the 
communities they support’.

To secure a historic fourth term, the Labour Party must develop an 
imaginative policy agenda – and unions have a part in that - based 
once again on equality, fairness, and social justice, he said. ’Whatever 
happens in Westminster, we as trade unionists, must continue to 
advance our members’ interests, reach out to a new generation of 
trade unionists and rebuild union organisation where it is needed  
the most.’

Ending the 
postcode 
lottery
Jan Bownes, Presteigne Branch, 
Region 5, asked why the quality of health, education 
and public services depended on where you live? 
She called on conference to press for an end to the 
‘postcode lottery’, which she believed kept people 
from bettering their situation. ‘As a union, we believe 
in equality for all people,’ she commented, ‘so we 
must support equal access to public services for all. ‘

Region 5’s Gareth Jones from Cardiff CELSA Branch, 
backed Jan’s call saying it was time the ‘N’ in NHS 
stood for National’.

Motion 22 was carried.4



Labour’s fate in 
your hands
‘The fate of the Government is in your 
hands,’ Denis MacShane, MP for 
Rotherham, told delegates. Trade unions 
should work to expose Tory anti-union 
politics now, not wait until the next 
general election before supporting Labour. 

It was up to trade unions like Community to fight back for the 
Labour Party, he said, and help the party reconnect with its voters. 
Otherwise working people, unions and Britain would suffer under 
a Tory Government. ‘The Tories don’t have the answers – they 
have no understanding of the problems facing working people.’ 
He warned delegates that communities in the North, Midlands 
and Wales ‘are not even on the Tories’ sat-nav.’ 
 
He did admit that the Labour Party needed to reinvent itself  
for the 21st century, looking at more ‘made-to-measure  
rather than ‘one size fits all’ policies devised in Whitehall’, 
he explained.

Equal rights for 
temporary workers
Stuart Sansome from Region 3’s Aldwarke 
01, moved Motion 16 calling for an end to the 
exploitation of temporary and agency workers.

‘It’s unfair and immoral that they are paid less for the 
same work, have no rights to a company pension or 
redundancy pay but are expected to contribute in the 
same way as workers with full employment rights,’ 
he explained. He also mentioned that bad treatment 
of temporary workers could undermine the rights 
of full-time workers. Stuart called on the union to 
actively recruit agency workers into our union, as 
‘representation is essential to protect these vulnerable 
employees’. However, he said, it was only possible for 
the union to protect all members equally when they 
are treated equally in law.

Joe Mann said that Community had made an 
important contribution to the Temporary and Agency 
Workers Bill. While that was a step in the right 
direction, he said, the union would continue to put 
these workers’ cases to Government and to recruit 
them into the union. He added that Community would 
be calling for the Gangmasters’ Licensing Authority, 
which currently works only in certain sectors, to 
operate across all sectors.

Motion 16 was carried.

Protecting 
temporary 
workers’ rights
There is a danger of employers creating 
a two-tier workforce, with some 
workers having employment rights but 
many not, if we don’t stand up for the 
rights of temporary and agency workers, explained 
Kevin Edwards, Matthey Royston Works Branch, Region 8.

‘If bosses think they can replace permanent, unionised staff with 
a mish-mash of temp and agency workers who have no rights, 
then many will do so,’ he added. Kevin said we should welcome 
temporary workers into the union and give them the same 
employment rights and protection others enjoy.

Paul McKenna, Corby 11 Branch, Region 6, seconded the motion, 
adding that temporary workers are among the lowest paid and 
most vulnerable workers in the UK, and an attack on their rights 
is an attack on ours. He said he welcomed the Government’s 
extended protection for temporary workers but felt there was 
still more to do. 

Speaking on behalf of the NEC, Deputy General Secretary Peter 
Crowe said the union welcomed the Government’s new  
temporary workers legislation and was proud of the part its 
survey evidence had played in bringing that about. The union 
would continue to campaign for all working people full-time or 
agency, he said.

Motion 4 was carried.

Paying tribute 
to Peter
Michael Leahy and former President 
Tracy Clarke paid tribute to Deputy 
General Secretary Peter Crowe who 
will retire before the next conference. 

Peter joined KFAT in 1976, became full-time officer in the 
Midlands and then District Secretary of Nottingham area with 
12,000 members. He joined Community in 2004 when KFAT 
and the ISTC merged, and has been Deputy General Secretary 
since 2007. Over the last 18 months he has played a major role 
in consulting with members to develop the union’s strategy 
which has led to the important changes in its structure. Tracy 
Clarke thanked Peter on behalf of Region 6 for his work as a 
former KFAT officer and for the support he gave her that had 
enabled her to play a more active role in the union.
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Skills key to 
competing 
globally
‘The Government must save our 
manufacturing industry before 
it is too late,’ said Rajinder 
Sagoo, Remploy Pinxton Branch, Region 6. 

‘Manufacturing remains critical to Britain’s economic 
health but it is now decreasing faster here than in 
any other European country,’ she said. As UK business 
shouldn’t try to compete with cheaper labour costs in 
India and China by exploiting workers or damaging the 
environment, the Government must intervene to create 
a favourable economic climate for business and ensure 
we have the skills base to compete, she added.

Pat Wiggins, Thames Steel, Region 8, said high quality, 
skilled work done by skilled workers was where Britain 
could compete in the global arena but that could only 
be achieved where pay and conditions are good. ‘We 
need to reach out to workers around the world to raise 
their awareness of core labour standards and support 
their efforts to build trade unions,’ he explained. 

Replying on behalf of the NEC, Helen Elliott said that 
Community would continue campaigning nationally 
for greater investment in its members’ training and 
internationally for their industries, ‘as we know our 
solidarity protects ourselves and others’. 

Motion 6 was carried.

Cheap clothes 
cost dear 
There’s no such thing as cheap 
clothes and footwear, 
Neil Kearney, General Secretary of 
the International Textile, Garment 
and Leather Workers’ Federation 
(ITGLWF) told delegates. The real cost of record profits and fat-
cat bonuses is the abuse of workers in developing countries. 

He talked of workers in Bangladesh slaving for 33p per day 
stitching sport shirts, the 40,000 fingers broken or lost each 
year in the South China textile industry, and the increasing 
use of child labour – the results of governments outlawing 
legitimate union activities to keep wages low.

After two decades of attacks on unions, declining wages and 
working conditions, workers are starting to fight back, he 
said, but to support them we need to form global agreements 
between global union federations and multinational 
companies that make access to world markets dependent on 
international labour standards being upheld.

Protecting workers in the UK and across the world won’t 
hinder world trade, Neil said, it will improve living standards 
worldwide and build global security. ‘Globally we want to see 
the UK Government standing up for workers instead of being 
laggards in EU and other international institutions,’  he said. 

For more information on this issue, visit www.community-tu.
org (textile and equality sections), www.cleanclothes.org or 
www.labourbehindthelabel.org.

Call for councillor 
courses
As an elected councillor in Rotherham, 
Glyn Whelbourn from South Yorkshire 
Community 01 Branch in Region 3, 
expressed his disappointment at the 
lone mention of local government in the 
conference agenda. He called on Community to consider 
running seminars to get people interested in local government 
and in national politics and to increase its donation to local 
Labour parties so they could campaign all year round.

Educating reps 
is vital to union
National Officer Roy Rickhuss told 
delegates that education was vital 
if branch officials and reps were to 
‘deliver the first-class services our 
members deserve’. 

‘New reps, better trained are the lifeblood of our union.  
We must do all we can to support them in fulfilling their 
roles,’ he said. He explained that Community is investing 
heavily in training its officials – with standards improving 
and the numbers trained growing.

He called on all members to make the learning agenda 
an integral part of branch work not an add-on, otherwise, 
he warned, ‘employers would do the least they needed 
to in terms of training our members’. He also reminded 
delegates of the threat a Tory government would pose to 
education, withdrawing funding so that initiatives like the 
Union Learning Fund were likely to disappear. 
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E X T E N D E D  D E B A T E Working 
together
Mike Bradley, General 
Secretary of the General 
Federation of Trade Unions 
(GFTU) told delegates of the 
long-standing relationship 
between his organisation and Community, whose officials 
and members had contributed greatly to its research and 
education and training work. 

Since 1997 the GFTU had accessed more than £2 million 
in government funding through a range of learning and 
education funds, he told delegates, and that had been 
used to benefit representatives from affiliated unions  
such as Community.

The GFTU was now preparing for Warwick 2 in July, he 
said, ready to discuss union members’ concerns with the 
Labour Party for its next manifesto and he’d like to see 
a discussion on tax relief on union contributions, which 
could help union members and trade union finances.

High cost of 
workplace 
bullying
Bullying and harassment is an 
issue too costly to ignore, said 
Region 1’s Tom Donnelly, from 
Clydesdale Q&T Branch, both in terms of human suffering and 
lost productivity. However, most employers seemed unable or 
unwilling to stop it. 

‘All workplaces, whatever their size, should have a policy that 
enables victims to be supported and listened to – not deemed 
‘workplace wimps’, he added. He called on Community to 
campaign through the TUC for zero tolerance of bullying and 
harassment in the workplace.

Motion 11 was carried.

Taking a stand on 
workplace bullying
Community’s Rob Sneddon (left) chaired Wednesday’s 
extended debate on  bullying and harassment at work. The 
speakers included Matt Witheridge of the Andrea Adams 
Trust (centre)  and Paul Pearson, Director of the UK Leather 
Federation (right). 

The situation
87% workers said they were bullied or were aware of it in •	
their workplace
Bullying is rarely about violence but persistent persecutory •	
behaviour
Bullying affects people physically and emotionally and •	
impacts on their personal and working lives
8.9 million days are lost each year due to bullying •	

What Community is doing
Community is working in partnership with organisations 
like the Andrea Adams Trust to develop the union’s strategy 
and policies on this issue. It believes unions play a vital 
role in dealing with and raising awareness of bullying and 
harassment at work and is committed to:

including bullying and harassment training for the union’s •	
health and safety reps
supporting the annual Anti-Bullying at Work campaign•	
undertaking surveys among betting industry workers and •	
contributing to the TUC’s study on vulnerable workers to 
raise the profile of the issue nationally
working with employers to develop bullying and •	
harassment policies 
raising awareness among employees of what bullying is •	
and how to recognise it.

What you can do
Visit www.andreaadamstrust.co.uk for more information•	
Call head office for a copy of Community’s guide to •	
workplace bullying
Download guidance notes at www.community-tu.org.•	

As a first-timer at conference, Tristan 
Learoyd from Teesside Community Branch, 
Region 2, enjoyed ‘getting a view of 
Community’s international links.’  
A senior lecturer in pharmaceutics, Tristan 
joined Community through Labour Party 
contacts because he was impressed by the 
union’s work in Teesside. ‘I’d like to see 
more Community members get actively 
involved in helping the party reconnect 
with its core voters.,’ he said.
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Thinking 
internationally
‘International work isn’t an optional extra 
for trade unions,’ Rob Johnson from the 
International Metalworkers Federation 
told delegates. ‘Globalisation is a real 
issue that must be dealt with everyday.’

He said that, as trade unionists, we had a duty to go beyond 
international minimum standards. ‘The way transnational 
companies treat their workers is a disgrace,’ he exclaimed. As 
an example, he spoke of aluminium firm Alcoa, whose Mexican 
operation announced redundancies so it could take work to 
Honduras, pay lower wages and exploit non-unionised workers.

On a more positive note he talked of recent gains the IMF had 
made, such as the global minimum safety standards agreement 
with German firm Arcelor Mittal which employs 338,000 workers 
worldwide. He said our role as trade unionists was to ensure that 
working conditions for future generations continued to improve.

Rob said he wasn’t concerned about the future of the trade union 
movement. ‘At the companies and union conferences I visit, I see 
a passion for trade unionism – and we can build on that.’ Delegates 

battle over  
troops in Iraq
The motion on the removal 
of troops from Iraq produced 
powerful arguments on both sides 
again at this year’s conference. 

Jim Sinclair of Lanarkshire CB Branch, Region 1, moved the 
motion saying how we were misled about Iraq’s weapons 
of mass destruction, and that despite 10 million people 
worldwide protesting against it, an illegal war had gone 
ahead. More than 176 UK soldiers had died in Iraq so far, 
many from places where Community has members and 
it was time to bring them all home, he added. His views 
were also passionately echoed by David Brunelleschi, 
Beamlight Automotive Branch, Region 6, and Bernard 
O’Reilly, Tyco Stockport Branch, Region 7, who both have 
sons fighting in Iraq. 

In opposition to the motion, Ian Crichton, Teesside Middle 
Management Branch, Region 2, said our troops committed 
in Iraq and Afghanistan were helping to establish human 
rights and if withdrawn would allow the Taliban and other 
fundamentalist Islamic organisations to take over. 

Joe Mann responded on behalf of the NEC, which 
recommended delegates oppose the motion. The 
withdrawal of troops should be a goal for the UK 
Government but it must be for the right reasons and at the 
right time, he said. 

Motion 20 was defeated.

Energy strategy 
needs innovative 
and bold approach
‘We need innovative, bold solutions to 
climate change which threatens the planet 
and the future of energy-intensive industries 
like steel, Region 2’s Ian Crichton from Teesside Middle Management 
Branch told delegates.

Tackling climate change involved both reducing energy consumption 
and harnessing greener energy sources such as underground coal 
gasification. Ian welcomed the lead that steel company Corus had 
shown in developing its strategy on climate change and urged other 
companies to follow suit. He also spoke of the role we as union 
members have to conserve energy at home and in the workplace. 
‘It’s here and now we must start being proactive,’ Ian said. ‘Steel 
workers’ futures and those of your families depend on us acting now.’

He called on the union to press the Government to develop a fuller 
picture of all energy options, to raise the issues facing manufacturing 
and to develop a more integrated, sustainable energy policy.

Richard Green replied on behalf of the NEC, saying that Community 
would continue playing a prominent part nationally and 
internationally on the issue of climate change, from working with 
employers to ‘green’ the workplace to making representations on the 
next phase of the EU Emissions Trading Scheme.

Motion 7 was carried.

President Keren Bender thanked the young-
sters from Linwood Special School and Bethany 
Junior School  who  sang for the delegates 
each morning of conference. She also present-
ed a cheque to Linwood’s  inclusion co-ordina-
tor Steve Mason and Heather Torrens, Bethany’s 
music teacher to help support their work that 
enables children of all abilities to share music.
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E X T E N D E D  D E B A T E 

Co-operation on 
climate change
Peter Scherrer, General Secretary of 
the European Metalworkers’ Federation, 
told delegates that the achievement of 
European Union’s CO

2
 emissions targets 

shouldn’t be at the expense of the 
European steel industry and its jobs.

He told delegates how the EMF is working to support EU 
and ETUC ambitions to ensure emission targets struck a  
fair balance between preventing climate change and  
the competitiveness of EU industry and safeguarding 
members’ jobs .

 ‘The way forward for steel and metal industries is to agree  
a global approach to climate change,’ he explained.  
‘We need to  encourage employers to invest in developing 
new technology and to build up co-operation between 
workers in Europe and around the world on this issue so 
that employers don’t try to play us off against each other.  
We need to aim for an industry that sets an example to 
others, is responsible to workers and trade union rights, 
takes care of the environment and is profitable,’  he added. 
For that to happen closer European co-operation was still 
needed and Community, as a member of the EMF, was 
playing an active part in that.

Stop the sex 
slave trade
‘Every year around 6,000 women and 
children as young as nine are brought 
into the UK as sex slaves, abducted 
or duped by tales of a better life 
and money,’ Simon Tweedlie from 
Border O1 Branch, Region 1, told delegates. ‘As a union we 
have a common commitment to care for human rights and 
dignity. Around 70% of women in prostitution in the UK are 
from abroad, and we need to make it clear to clients that there 
would be no supply if there were no demand.’

Linda McWhinnie, Dalzell 03 Branch, Region 1, seconded the 
motion. ‘Trafficking is about money, power and greed, using 
these women and children as commodities and then discarding 
them,’ she said. ‘Our union can do something about this by 
raising awareness of the issue in schools, workplaces and at our 
branch meetings, and working with organisations like 
the Trafficking Awareness Raising Alliance.’

Motion 17 was carried.

Justice for Colombia

The third of conference’s extended debates was chaired 
by Liam Craig-Best, Director of Justice for Colombia (JfC). 
He was joined by Community’s Keren Bender and Gareth 
Davies who visited Colombia as part of a JfC delegation.

The situation
One union activist is murdered every week in •	
Colombia; others are intimidated, imprisoned without 
trial, tortured or ‘disappear’
People are scared to join a union – only 4 to 5% of •	
Colombians are union members 
The Colombian government relies on this fear to •	
weaken the trade union movement. The Colombian 
Army, police and their paramilitary death squads are 
behind many of these abuses
The Colombian Army receives military aid and training •	
from UK and US governments 
If we don’t stand up for the rights of our Colombian •	
colleagues – unions in Colombia will be wiped out.

What Community is doing
UK unions, including Community and the TUC, established 
Justice for Colombia five years ago and continue to support 
its work to provide legal help for imprisoned activists, 
support recruitment campaigns and arrange UK visits 
for Colombian trade unionists and for UK groups to visit 
Colombia. Through the TUC, Community was part of a 
delegation to the Foreign Office calling for humanitarian 
not military aid for Colombia. 

What you can do
Visit www.justiceforcolombia.org for more information •	
Sign the aid petition at petitions.pm.gov.uk/Colombia/ •	
Get your branch to affiliate to Justice for Colombia•	

‘Everyone was very friendly and approachable,’ said 
Tom Blenkinsop from Region 2’s Teesside 
Community branch, of his first Community conference. 
While I was nervous about speaking to conference 
it was a great experience to put my views forward,’ 
said Tom who works for Ashok Kumar MP. ‘I enjoyed 
listening to the debates, knowing that we are setting 
down principles that will protect us and future 
generations of workers.’14


